
1          ÍüÈÈ¢ì¨¸ ±ñ:142:2018                       04.12.2018  «ýÀ¡÷ó¾ §¾¡Æ÷¸§Ç !  ¦À¡ÐòÐ¨È Åí¸¢¸û þ¨½ô¨À ±¾¢÷òÐ Åí¸¢ °Æ¢Â÷ §Å¨Ä¿¢Úò¾õ - ÊºõÀ÷ 26, 2018 ! Åí¸¢ °Æ¢Â÷ ºí¸í¸Ç¢ý Üð¼¨ÁôÒ «¨ÈÜÅø !!   ¸¼ó¾ ¬ñÎ Áò¾¢Â «ÃÍ, À¡Ã¾ Š§¼ð Åí¸¢Â¢ý Ð¨½ Åí¸¢¸¨Ç, À¡Ã¾ Š§¼ð Åí¸¢Ô¼ý þ¨½ò¾Ð. þó¾ ¬ñÎ À¡íì ¬ô À§Ã¡¼¡ Åí¸¢Ô¼ý, Å¢ƒÂ¡ Åí¸¢, §¾É¡ Åí¸¢ ¬¸¢ÂÅü¨È þ¨½ìÌõ «È¢Å¢ô¨À «ÃÍ ¦ÅÇ¢Â¢ðÎûÇÐ. þ¾¨É ±¾¢÷òÐ «¸¢Ä þó¾¢Â Åí¸¢ °Æ¢Â÷ ºí¸õ ²ü¸É§Å ÀÄ ¸ð¼ ¬÷ôÀ¡ð¼í¸¨Ç ¿¼ò¾¢ÔûÇÐ.   þó¾ ¿¢¨ÄÂ¢ø, ¸¼ó¾ 30.11.2018 «ýÚ ¿¨¼¦ÀüÈ Üð¼ò¾¢ø, Åí¸¢ °Æ¢Â÷ ºí¸í¸Ç¢ý Üð¼¨ÁôÒ Åí¸¢¸û þ¨½ôÒ ÌÈ¢òÐ Å¢AÅ¡¸ Å¢Å¡¾¢ò¾Ð. ¦À¡ÐòÐ¨È Åí¸¢¸û þ¨½ô¨À ±¾¢÷òÐ «¸¢Ä þó¾¢Â §Å¨Ä¿¢Úò¾ò¾¢üÌ Åí¸¢ °Æ¢Â÷ ºí¸í¸Ç¢ý Üð¼¨ÁôÒ «¨ÈÜÅø Å¢ÎòÐûÇÐ.   äÉ¢Âý Åí¸¢Â¢ø, ¾Á¢Æ¸ò¾¢ø À½¢Â¡üÚõ ¿ÁÐ §¾¡Æ÷¸û «¨ÉÅÕõ, ÅÆì¸Á¡É ¯üº¡¸òÐ¼ý þó¾ §Å¨Ä¿¢Úò¾ò¨¾ ¦ÅüÈ¢¸ÃÁ¡ì¸¢¼ §ÅñÎ¸¢§È¡õ. þÕ¾ÃôÒ ´ôÀó¾ §ÀîÍÅ¡÷ò¨¾:  þó¾¢Â Åí¸¢¸û ºí¸ò¾¢üÌõ, Åí¸¢ °Æ¢Â÷ ºí¸í¸Ç¢ý Üð¼¨ÁôÀ¢üÌõ þ¨¼§Â ¸¼ó¾ 30.11.2018 «ýÚ §ÁÖõ ´Õ ÍüÚ §ÀîÍÅ¡÷ò¨¾ ¿¨¼¦ÀüÈÐ. þó¾ô §ÀîÍÅ¡÷ò¨¾Â¢ý§À¡Ð, Óý§ÉüÈÁ¡¸ °¾¢Â ¯Â÷¨Å 6 º¾Å£¾ò¾¢Ä¢ÕóÐ 8 º¾Å£¾Á¡¸ ¯Â÷òÐÅ¾¡¸ þó¾¢Â Åí¸¢¸û ºí¸õ ¦¾AÅ¢ò¾Ð. °Æ¢Â÷¸ÇÐ ±¾¢÷À¡÷À¢üÌ Á¢¸×õ Ì¨ÈÅ¡¸ þÕôÀ¾É¡ø «¾¨É ¦¾¡Æ¢üºí¸í¸û ¿¢Ã¡¸Aò¾É.   Åí¸¢¸û ¦ºÂøÀ¡ðÊý «ÊôÀ¨¼Â¢ø, Åí¸¢Å¡AÂ¡¸ °¾¢Â ¯Â÷× ÅÆíÌõ ¾¢ð¼ò¨¾ Åí¸¢ °Æ¢Â÷ ºí¸í¸Ç¢ý Üð¼¨ÁôÒ ÓüÈ¡¸ ¿¢Ã¡¸Aò¾Ð. §ÁøÁð¼ «¾¢¸¡A¸ÙìÌ ¾ýÉ¢î¨ºÂ¡¸ °¾¢Â ¯Â÷× ÅÆí¸ Å¢ÕõÒõ þó¾¢Â Åí¸¢¸û ºí¸ò¾¢ý ¿¢¨ÄôÀ¡ð¨¼ ±¾¢÷òÐ, «¾¢¸¡A¸û ºí¸í¸û þó¾ô §ÀîÍÅ¡÷ò¨¾Â¢Ä¢ÕóÐ ¦ÅÇ¢¿¼ôÒ ¦ºö¾É.                                            äÉ¢Âý Åí¸¢ °Æ¢Â÷ ºí¸õ (¾Á¢ú¿¡Î) AIBEA - AIUBEA ¯¼ý þ¨½ì¸ôÀð¼Ð                      º¢í¸ôâ÷ À¢Ç¡º¡, 3ÅÐ ¾Çõ, 164, Ä¢í¸¢ ¦ºðÊ ¦¾Õ, ¦ºý¨É - 600 001   ¦¾¡¨Ä §Àº¢ : 044-25358718, 9444058718  Á¢ý«ïºø : ubeutn@gmail.com   



2  ¦ºÂüÌØì Üð¼õ:   ¿ÁÐ ºí¸ò¾¢ý 22ÅÐ ÁÐ¨Ã Á¡¿¡ðÊüÌôÀ¢ý, ãýÈ¡ÅÐ ¦ºÂüÌØì Üð¼õ ¸¼ó¾ 24.11.2018 «ýÚ àòÐìÌÊÂ¢ø ¦ÅÌ º¢ÈôÀ¡¸ ¿¨¼¦ÀüÈÐ. ÓòÐ¿¸÷ ±ýÈ àòÐìÌÊÂ¢ø ¿ÁÐ ºí¸ò¾¢ý ¦ºÂüÌØì Üð¼õ ¿¨¼¦ÀÚÅÐ þÐ§Å Ó¾ø Ó¨È. þó¾ì Üð¼ò¾¢ø 11ÅÐ þÕ¾ÃôÒ ´ôÀó¾õ, ¦À¡ÐòÐ¨È Åí¸¢¸û þ¨½ôÒ, Áò¾¢Â ¦¾¡Æ¢üºí¸í¸û Å¢ÎòÐûÇ ƒÉÅA 8-9 §Å¨Ä¿¢Úò¾õ, Åí¸¢Â¢ÖûÇ ¾ü¸¡Ä¢¸ °Æ¢Â÷¸¨Ç ¿¢Ãó¾ÃôÀÎòÐ¾ø, Åí¸¢Â¢ý ¾ü§À¡ÐûÇ ¿¢¨Ä, Åí¸¢Â¢ý 100ÅÐ ¬ñÎ Å¢Æ¡, «¸¢Ä þó¾¢Â äÉ¢Âý Åí¸¢ °Æ¢Â÷ ºí¸õ Á£ñÎõ ¦ÀÕõÀ¡ý¨Á ºí¸Á¡¸ «È¢Å¢ì¸ôÀð¼Ð, ¾Á¢Æ¸ò¨¾ ¾¡ì¸¢Â ¸ƒ¡ ÒÂø, «¾ü¸¡¸ ¿ÁÐ ºí¸õ §Áü¦¸¡ñ¼ ¿¢Å¡Ã½ ¿¼ÅÊì¨¸¸û, ¾Á¢ú¿¡Î Åí¸¢ °Æ¢Â÷ ºõ§ÁÇÉò¾¢ý 23ÅÐ Á¡¿¡Î ¬¸¢Â¨Å ÌÈ¢òÐ ¦ºÂüÌØ Å¢AÅ¡¸ Å¢Å¡¾¢ò¾Ð. ¾Á¢ú¿¡Î Åí¸¢ °Æ¢Â÷ ºõ§ÁÇÉò¾¢ý Á¡¿¡ðÊø, ºí¸ò¾¢ý ¿¢÷Å¡¸¢¸û ¸ÄóÐ¦¸¡ûÅÐ ±ýÚõ ÓÊ× ¦ºöÂôÀð¼Ð.  ¸¼ó¾ À¾Å¢¯Â÷×ò §¾÷Å¢ø ãýÚ ¦ºÂüÌØò §¾¡Æ÷¸û «¾¢¸¡A¸Ç¡¸ô À¾Å¢¯Â÷× ¦ÀüÈÉ÷. «¾É¡ø ²üÀð¼ ¸¡Ä¢Â¢¼ò¾¢üÌ, ¦ºÂüÌØ ´ÕÁÉ¾¡¸ ¸£úì¸ñ¼ §¾¡Æ÷¸¨Ç ¦ºÂüÌØ ¯ÚôÀ¢É÷¸Ç¡¸ §¾÷× ¦ºö¾Ð : 1. §¾¡Æ÷. J.Ò‰À¡, ¾¡õÀÃõ ¸¢¨Ç 2. §¾¡Æ÷. G.ÓòÐ§Åø, Ã¡ƒÀ¨ÇÂõ ¸¢¨Ç 3. §¾¡Æ÷. C.¦Åí¸§¼‰, Ã¡§ÁŠÅÃõ ¸¢¨Ç ²ü¸É§Å, Ð¨½¿¢¨Ä °Æ¢Â÷¸¨Ç À¢Ã¾¢¿¢¾¢òÐÅôÀÎò¾¢ Åó¾ §¾¡Æ÷¸û ±Øò¾÷¸Ç¡¸ô À¾Å¢¯Â÷× ¦ÀüÈ¾ý ¸¡Ã½Á¡¸, ¦ºÂüÌØ ¸£úì¸ñ¼ §¾¡Æ÷¸¨Ç ¦ºÂüÌØÅ¢ý º¢ÈôÒ «¨ÆôÀ¡Ç÷¸Ç¡¸ §¾÷× ¦ºö¾Ð: 1. §¾¡Æ÷. V.¾ñ¼À¡½¢, ¸¢Õ‰½ý §¸¡Å¢ø ¸¢¨Ç 2. §¾¡Æ÷. V.þºì¸¢Ã¡ƒý, §ÁÄôÀ¡¨ÇÂõ ¸¢¨Ç Ò¾¢¾¡¸ §¾÷× ¦ºöÂôÀðÎûÇ §¾¡Æ÷¸ÙìÌ, ¿ÁÐ Å¡úòÐì¸¨ÇÔõ À¡Ã¡ðÎ¾ø¸¨ÇÔõ ¦¾AÅ¢òÐì¦¸¡û¸¢§È¡õ.  ¿ÁÐ ºí¸ò¾¢ÖûÇ ¿¨¸ Á¾¢ôÀ£ð¼¡Ç÷¸û ÁüÚõ ¿¢¾¢ §º¸AôÀ¡Ç÷¸û ¬¸¢§Â¡ÃÐ ¿£ñ¼ ¿¡û §¸¡Aì¨¸¨Â ²üÚ, «Å÷¸ÇÐ ÁÕòÐÅ ¦ºÄÅ¢ø ´Õ ÀÌ¾¢¨Â ÅÆí¸, ºí¸ò¾¢ý °Æ¢Â÷ ¿Ä ¿¢¾¢Â¢ý Å¢¾¢Ó¨È¸Ç¢ø ¾¢Õò¾õ ¦ºöÅ¾ü¸¡É ´ôÒ¾¨Ä ´ÕÁÉ¾¡¸ ¦ºÂüÌØ ÅÆí¸¢ÂÐ. þó¾ò ¾¢Õò¾ò¾¢ý ¸¡Ã½Á¡¸ 25.11.2018 Ó¾ø ÁÕòÐÅÁ¨É¸Ç¢ø «ÛÁ¾¢ì¸ôÀðÎ º¢¸¢î¨º ¦ÀÚõ ¿¨¸ Á¾¢ôÀ£ð¼¡Ç÷¸û ÁüÚõ ¿¢¾¢ §º¸AôÀ¡Ç÷¸ÇÐ ÁÕòÐÅ ¦ºÄÅ¢ø 25%, «¾¢¸ÀðºÁ¡¸ ÅÕ¼õ ´ýÚìÌ å.25,000/- Å¨Ã ®Î¸ð¼ôÀÎõ.  25 ¬ñÎ¸û À½¢Â¡üÈ¢Â Åí¸¢ °Æ¢Â÷¸ÙìÌ Åí¸¢ «Å÷¸ÇÐ §º¨Å¨Âô À¡Ã¡ðÊ ¦ÅûÇ¢Å¢Æ¡ Å¢ÕÐ ÅÆí¸¢ º¢ÈôÀ¢òÐ ÅÕ¸¢ÈÐ. «Ð§À¡Ä, 25 ¬ñÎ¸û À½¢Â¡üÈ¢Â ¿¨¸ Á¾¢ôÀ£ð¼¡Ç÷¸û ÁüÚõ ¿¢¾¢ §º¸AôÀ¡Ç÷¸û ¬¸¢§Â¡ÃÐ §¸¡Aì¨¸¨Â ²üÚ, ºí¸ò¾¢Ä¢ÕóÐ «Å÷¸ÙìÌ ¦ÅûÇ¢Å¢Æ¡ Å¢ÕÐ ÅÆí¸¢ º¢ÈôÀ¢ì¸ ÓÊ× ¦ºöÂôÀð¼Ð. Ó¾Ä¡Å¾¡¸ ¿ÁÐ §ºòÐôÀðÎ ¸¢¨ÇÂ¢ø 40 ¬ñÎ¸Ç¡¸ô 



3  À½¢Â¡üÈ¢ÅÕõ §¾¡Æ÷.V.¦Åí¸§¼ºý «Å÷¸û ¦ÅûÇ¢Å¢Æ¡ Å¢ÕÐ ÅÆí¸¢ º¢ÈôÀ¢ì¸ôÀð¼¡÷.   þó¾ì ¸¡Ä¸ð¼ò¾¢ø Åí¸¢ôÀ½¢Â¢ø þÕóÐ µö× ¦ÀüÈ ºí¸ò¾¢ý Ð¨½ò ¾¨ÄÅ÷ §¾¡Æ÷.M.¸¡÷ò¾¢§¸Âý «Å÷¸Ùõ, Ð¨½î¦ºÂÄ¡Ç÷ §¾¡Æ÷.A.«Æ¸õÁ¡û «Å÷¸Ùõ ¦ºÂüÌØÅ¢ø º¢ÈôÀ¢ì¸ôÀð¼É÷.   ¿¢¨ÈÅ¡¸ äÉ¢Âý Åí¸¢ «¾¢¸¡A¸û ºí¸ò §¾¡Æ÷¸Ùõ, ¿ÁÐ ¦ºÂüÌØò §¾¡Æ÷¸Ùõ ¸ÄóÐ¦¸¡ñ¼ º¢ÈôÒìÜð¼õ ¿¨¼¦ÀüÈÐ. þìÜð¼ò¾¢ø, ÅÕõ ¸¡Ä¸ð¼ò¾¢ø «¾¢¸¡A¸û ºí¸òÐ¼ý þ¨½óÐ ¦ºÂøÀÎÅÐ, «Å÷¸û «¨Áô¨À §ÁÖõ ÅÖôÀÎòÐÅÐ ÌÈ¢òÐ Å¢Å¡¾¢ì¸ôÀðÎ ÓÊ×¸û ±Îì¸ôÀð¼É.  «¸¢Ä þó¾¢Â Åí¸¢ «¾¢¸¡A¸û ºí¸ò¾¢ý ¾Á¢ú Á¡¿¢ÄìÌØÅ¢ý ¦À¡Ðî¦ºÂÄ¡ÇÃ¡¸ §¾÷× ¦ºöÂôÀð¼ §¾¡Æ÷.D.S.¸§½ºý «Å÷¸û Å¢Æ¡Å¢ø º¢ÈôÀ¢ì¸ôÀð¼¡÷. ÁÐ¨Ã Ã¡Á¿¡¾ÒÃõ Á¡Åð¼ Åí¸¢ °Æ¢Â÷ ºí¸ò¾¢ý þ¨½î ¦ºÂÄ¡ÇÃ¡¸ §¾÷× ¦ºöÂôÀð¼ §¾¡Æ÷.T.ÌÁ¡÷ «Å÷¸Ùõ, ¦ºÂüÌØ ¯ÚôÀ¢ÉÃ¡¸ §¾÷× ¦ºöÂôÀð¼ §¾¡Æ÷.B.¦ƒÂÌÁ¡÷ «Å÷¸Ùõ Å¢Æ¡Å¢ø º¢ÈôÀ¢ì¸ôÀð¼É÷.  Åí¸¢Â¢ý 100ÅÐ ¬ñÎ ¿¢¨È×:  ¿ÁÐ Åí¸¢ ¸¼ó¾ 11.11.2018 «ýÚ ¾ÉÐ 99 ¬ñÎ¸¨Ç ¿¢¨È× ¦ºöÐ, 100ÅÐ ¬ñÊø «Ê¦ÂÎòÐ ¨ÅòÐûÇÐ Á¢¸×õ Á¸¢úîº¢Â¡É ¿¢¸úÅ¡Ìõ. Åí¸¢Â¢ý Óì¸¢ÂÁ¡É «í¸Á¡É Åí¸¢ °Æ¢Â÷¸Ùõ, «¾¢¸¡A¸Ùõ «¨Æì¸ôÀ¼¡Áø 100ÅÐ ¬ñÎ ÐÅì¸Å¢Æ¡ ¿¨¼¦ÀüÚûÇÐ «¨ÉòÐ °Æ¢Â÷¸ÙìÌõ, «¾¢¸¡A¸Ùõ Á¢Ìó¾ ÁÉÅÕò¾ò¨¾ «Ç¢òÐûÇÐ. þÐ ÌÈ¢òÐ, ¿ÁÐ «¸¢Ä þó¾¢Â «¨ÁôÒ ¿¢÷Å¡¸ò¾¢üÌ ±Ø¾¢ÔûÇ ¸Ê¾ò¾¢ý º¡Ã¡õºõ ¸£§Æ ¦¸¡Îì¸ôÀðÎûÇÐ :  
“We refer to your communication dated 27th November 18 to the Unionites conveying the 
greetings on the centenary year of the Bank.  

 At the outset we feel that the employees are so fortunate to receive a communication from the 
Bank’s MD& CEO on Bank’s 100th foundation day after the elapse of 16 days of Bank 
celebrating it with some selected stake holders. They also feel proud that at last the Banks 
CEO has found some time to convey his greetings to Bank’s main stake holder .- the 
workforce on  the occasion .  

Although the celebration event with selected share holders on 11th November was telecast on 
webcast live and it spoke of popular good will the Bank enjoys in the hearts of selected stake 
holders, the employees are questioning as to why the Bank ignored to invite the employees’ 
and officers’ representative organisations to the function despite the occasion being the 100th 
foundation day. 

While we convey our thanks towards your appreciation to employees and for accepting that 
employees’ dedication and hard work had made our beloved Bank as an institution of people, 
we feel that the employees deserve more than mere appreciation to make the Bank as an 
outperformer amongst PSBs despite facing various problems on account of shortage of 
manpower, good working environments, want of hassle free business processes, lack of 



4  qualitative  alternate channels, rampant outsourcing with inability to maintain the breakdown 
free services from service providers, non implementation of agreed policies, violation of 
settlements, non holding of promotion processes for award staff for 18-19despite reminders 
from union,  non relieving of employees holding transfer orders for more than 6months to one 
year, delayed release of compassionate appointments and no compassion to employees’ 
issues.  

In fact we have been raising issues connected to Process efficiency, Centralisation, 
Verticalisation, Specialisation, Business processes and Digitalisation with your office and also 
in IRM meetings. But the response of the Bank has been so poor. Had the Bank’s response 
would have been positive in understanding the concerns of the Association raised through its 
issues and redressing them in time then employees are feeling that the overall performance of 
the Bank could have been far better than what is now with reduced cost of operation and 
increased customer satisfaction to pave the ways for the Bank to reach its goals in terms of 
profitability and ROA. Unfortunately the Bank preferred to be casual, callous and rigid in its 
approach to delay the redress measures. 

While the employees are already contributing to the Bank’s progress with their total 
involvement, commitment and cooperation and are expecting a handsome reward from the 
bank on its centenary year, your communication conveying the expectation of the Bank from 
the employees to contribute towards its capital requirement by emotionally playing with the 
sentiments of the employees by quoting terms like vote of confidence  and reinforcement of 
bank’s image is nothing but watering down their aspirations and expectations.  

In the matter of ESPS scheme we draw your attention to our letter GS/1/206/18 dated 13th 
November vide which we had already conveyed our opposition to the unilateral ESPS scheme 
decided by the board that is contrary to MOU signed with the Association.  

In fact we had already submitted our suggestions on centenary celebrations and also 
conveyed the demand of employees to your office vide our letter that was agreed to be placed 
before the competent committee set up for the purpose.  Even now employees are hoping that 
the Bank will consider the suggestion of the Association positively.  

But with your communication it is afraid that there may not be any kind of response to the 
genuine and deserving demands of the employees.. We apprehend from your communication 
that demands of the employees for one month salary as centenary year ex-gratia as 
suggested by the Association may not find favour and the Bank is likely to state that its ESPS 
scheme is the centenary gift to the employees. If it is so then the employees are feeling that 
this will be the joke of the centenary year of the Bank. 

Under the above circumstances we can only convey that your communication dated 27th 
November to employees on Bank’s centenary year has miserably failed to enthse them but 
definitely has ended as a marketing effort to sell the ESPS scheme.  

While we shall take necessary steps to pursue the demands of the employees in the 
centenary year we shall oppose the unilateral ESPS scheme proposed by the Bank.”  



5  ¾ü¸¡Ä¢¸ °Æ¢Â÷¸¨Ç ¿¢Ãó¾ÃÁ¡ìÌ¾ø:  «¸¢Ä þó¾¢ äÉ¢Âý Åí¸¢ °Æ¢Â÷ ºí¸ò¾¢ý ÓÂüº¢Â¢ý ¸¡Ã½Á¡¸ 2013¬õ ¬ñÎ ´ôÀó¾ò¾¢ý «ÊôÀ¨¼Â¢ø 900ìÌõ «¾¢¸Á¡É §¾¡Æ÷¸Ç¢ý À½¢ ¿¢Ãó¾ÃÁ¡ì¸ôÀð¼Ð. §ÁÖõ ÍÁ¡÷ 1300 §¾¡Æ÷¸Ç¢ý À½¢ ¿¢Ãó¾Ãò¾¢ü¸¡É ÓÂüº¢Â¢ø «¸¢Ä þó¾¢ äÉ¢Âý Åí¸¢ °Æ¢Â÷ ºí¸õ ®ÎÀðÎûÇÐ. þÐ ÌÈ¢òÐ «¸¢Ä þó¾¢Â «¨ÁôÒ ¿¢÷Å¡¸ò¾¢üÌ ±Ø¾¢ÔûÇ ¸Ê¾õ ¸£§Æ ¦¸¡Îì¸ôÀðÎûÇÐ: 
“Sub:  Rectification of Violations of Tripartite Settlement before RLC C Mumbai and 

Recruitment of FTHK cum Peon as per Recruitment policy in vogue. 

We refer to the captioned subject and to our number of communications addressed to your 
office. We also refer to the personal meetings had with you on few occasions to amicably 
settle the issues. 
We have been pursuing the issues with utmost patience. During the discussions with your 
office, we pointed out as to how the Bank Management has miserably failed in conducting a 
recruitment process involving temporary and casual employees when it boasts off its capacity 
to conduct promotion processes in record time. We also pointed out as to how the casual and 
reckless attitude of the Bank management at every level  in conducting the said Recruitment 
process had landed the Bank in a critical situation  in the eyes  of investigating agencies and 
for which the temporary and casual employees are today standing as victims .  
We held few round of discussions at your directions with the HR department in small 
committee as well as full-fledged meetings to find solutions. We also gave certain suggestions 
that were in line with the Recruitment Policy for Sub-staff that is adopted by the Board and in 
vogue.  We felt that with your vast experience and expertise you would appreciate our 
concerns and would instruct the concerned department to take proactive steps to address the 
issues to satisfaction of all. We were hopeful of finding solutions. Unfortunately the Bank 
instead of taking right calls to take steps to rectify the violations thought that with the passage 
of time the issue will die its natural death. 
However we are constrained to say  that solutions are not forthcoming to resolve the issues 
and this is due to the adamant and uncompromising attitude of the Bank management. The 
delay in settling the issue has added multiple complexities to the situation to turn it in to 
vicious one with more than three thousand casual employees performing jobs as on now in 
the bank that too by undergoing exploitation. We have been constantly reminding the 
management about the ground realities and urging them to amicably settle the issue.   
Now with the Hon Supreme Court declaring that the temporary employees are entitled to the 
wages at the minimum of pay scales that are applicable to regular employees and Bank 
loosing the case before Hon Supreme Court over the dismissal of Mr Sudalai Muthu more 
intricacies have been added to the recruitment policy and also on issues on hand. Under the 
circumstances casual and temporary employees are also approaching many forums including 
legal course and in many forms to get justice. 
Thus the situation inside the bank involving temporary and casual employees is snowballing in 
to a major crisis. Hence there is a need to settle the issues amicably with the Association 
before things go out of control. We hope the Bank will understand the seriousness attached to 
the issues and will take steps to hold discussions with the Association to finalise the solutions 
as suggested by us.  
We hope and expect that wiser counsel will prevail in redressing the issues.”  



6  °Æ¢Â÷ ¿Äò¾¢ð¼í¸¨Ç ¦¾¡¼Ã ÅÄ¢ÔÕò¾ø:  Åí¸¢ 2017-2018 ¿¢¾¢Â¡ñÊø þÄ¡Àõ ®ð¼¡¾¾ý ¸¡Ã½Á¡¸, °Æ¢Â÷ ¿Äò¾¢ð¼í¸Ç¢ø º¢Ä ºÖ¨¸¸û ¾ü¸¡Ä¢¸Á¡¸ ¿¢Úò¾ôÀð¼É. ¾üºÁÂõ Åí¸¢ ¸¼ó¾ þÃñÎ ¸¡Ä¡ñÎ¸Ç¡¸ò ¦¾¡¼÷óÐ þÄ¡Àõ ®ðÊ ÅÕÅ¾É¡ø, ¿¢Úò¾ôÀð¼ ºÖ¨¸¸¨Ç ¯¼ý ÅÆí¸¢¼ì§¸¡A «¸¢Ä þó¾¢Â «¨ÁôÒ ¿¢÷Å¡¸ò¾¢üÌ ±Ø¾¢ÔûÇ ¸Ê¾õ ¸£§Æ ¦¸¡Îì¸ôÀðÎûÇÐ : 
 

“Sub:  Restoration of all staff welfare schemes  
 

We refer to the last EIP meeting held with the Association and officers’ Federation. 

Kindly recall that during the meeting while placing our view points on the agenda, we 
explained the rationale and need for the Bank to make all the Staff Welfare Schemes available 
for the employees with full allocation of required funds to keep up the morale of the employees 
to pursue the Bank’s turnaround programme effectively.  

While responding, the management expressed its constrains arising out of Bank’s Board’s  
decision to allocate Rs 10 cr towards staff welfare schemes in view of bank incurring loss for 
2017-18 but assured to restore all the schemes after seeing the results for half year ended  
September 18 and subject to Bank turning in to profits.   

Such decision was also conveyed to the employees by the Bank while informing the 
curtailment of staff canteen facility and keeping 2 other schemes in abeyance. The issue was 
also discussed subsequently in IRM meeting where in similar assurances were also extended 
to us.  

Now with the Bank making profits consecutively in both the quarters during the first half of the 
fiscal and also expecting to register better results in 3rd quarter we expect the management to 
keep up its assurance with no reminders from any corners.  

Even in all the forums the top management including your good selves are expressing of Bank 
attaining very good profits by March 2019 and hence there cannot be any hindrance on 
restoring welfare schemes.  Further when the Bank is spending so lavishly on so many items 
without having any reservations and restraints continuing the curtailment on staff welfare 
measure is nothing but actually exploitation. 

With the passage of more than 1 month since adoption of half yearly financial results by the 
Bank, it is disheartening to note that no steps seem to be initiated to keep up the promise 
extended to the Association. 

Hence we demand that Bank should restore all the welfare schemes that too with effect from 
1st October 18 to retain its credibility.” §¾¡Æ¨Á Å¡úòÐì¸Ù¼ý,               («.º¢¾õÀÃõ)         ¦À¡Ðî ¦ºÂÄ¡Ç÷  


